
We recognize and respect human rights 
within our sphere of influence

FFor all people, we support the right to liberty, 

equality, work, the highest a�ainable standard of 

health and the right to educa�on and social security. 

We exercise due diligence to iden�fy, prevent and 

address actual or poten�al human rights impacts, 

resul�ng from our ac�vi�es. We take care to ensure 

that we don’t discriminate against employees, 

partnepartners, customers or stakeholders regarding their 

race, colour, na�onality, language, religion, ethnic or 

social origin, gender, age, disability, pregnancy, trade 

union affilia�on or poli�cal opinion.

We recognize labour prac�ces and social 
protec�on of our employees in any country 
where we are performing contractual 
ac�vi�es

WWe will achieve fair and equitable treatment for our 

employees by adop�ng the na�onal legisla�on, 

recognizing workers organiza�ons and local 

condi�ons, in the country where work is performed. 

We will provide decent condi�ons of work with 

regards to wages, hours of work, weekly rest, 

holidays, health and safety, maternity protec�on and 

ability ability for employees to obtain a reasonable 

work-life balance.

We will show environmental responsibility

We will respect and promote environmental 

responsibility by showing a precau�onary approach 

where threats of serious damage to the 

environment or climate change are caused by our 

ac�vi�es.

WWe will achieve fair opera�ng prac�ces

WWe will prevent corrup�on and promote fair 

marke�ng and contractual prac�ces and fair 

compe��on in all our opera�ons. We will promote 

social responsibility in our value chain in regard of 

ethical, social and gender equality criteria in our 

purchasing and contrac�ng prac�ces. We will 

implement prac�ces that promote and respect 

phphysical property and intellectual property.

We will promote community involvement 
with the communi�es in which we operate

We will consider us as part of the community and 

contribute to community sustainable development. 

This includes maintaining a transparent rela�onship 

with local government and contribu�on to the 

community in regards of the use of local 

employment, local suppliers and respec�ng and 

promo�ng cultural ac�vi�es.
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